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· The current disability support system is underfunded, unfair, fragmented and inefficient, and gives people with a disability little choice and no certainty of access to appropriate supports.
· There should be a new national scheme — the National Disability Insurance Scheme (NDIS) — that provides insurance cover for all Australians in the event of significant, permanent disability (Tier 1). The second tier (Tier 2) will provide information and links to mainstream and community services and effective care and support options that people can access. Tier 3 proposes funded individual support packages to 411,000 people who have a significant disability with disability related support needs and people who would benefit from early intervention which is cost effective and evidence based. Sensory impairment is mentioned. Legal blindness is referred to in the National Injury Insurance Scheme, explained in more detail later in this document. 

· The Age Pension Age will be the cut off age to enter the NDIS. People who quality before Age Pension age could continue to receive an NDIS package or could choose to move over to care from the aged care system. People who require long term residential aged care should move into the aged care system. 

· The NDIS would cover the same range of supports currently provided by specialist providers, but would give people more opportunities to choose mainstream services. The NDIS would fund long-term high quality care and supports which are “reasonable and necessary” such as aids (including electronic communication devices and equipment to support the use of Braille), orientation and mobility training, domestic assistance including attending appointments, transport assistance and guide dogs and assistance dogs amongst many other useful supports (Chapter 5)

· There would be no income or assets test to access the NDIS and no front end fee. 

· The needs of people with disability would be assessed by NDIS-appointed local assessors. Support packages and a person’s assessment would be portable across state and territory borders.

· The agency overseeing the NDIS — the National Disability Insurance Agency (NDIA) — would be a federal agency created by, and reporting to, all Australian governments and accountable to the Federal Treasurer. The NDIA would have an independent board, an advisory council and advisory group, clear guidelines to ensure a sustainable scheme and legislation that protected the supports offered in the NDIS and its financial sustainability. 

· The NDIS could give people much more choice. Based on their assessment and their individualised support package, a person could
· choose their own service providers
· ask a disability support organisation (DSO) to assemble the best package on their behalf
· cash out some of the funding allocated and direct this to the areas of need the person thinks is most important (except for early intervention) or choose a combination of the above. 
· Block funding to disability service providers would be phased out, with providers required to meet competitive risks in the same way as private business. The NDIA would reimburse service providers or DSOs for those parts of a person’s support package that they supplied. The NDIA would set ‘efficient prices’ for reimbursements to providers. The PC believes that this will lead to increased funding for disability and lead to strong incentives for innovative practice (Chapter 10).

· Mobility allowance should not be paid to people eligible for NDIS funded packages but be based on an assessment of the person’s needs and funded on a “reasonable and necessary basis”. People not eligible for an NDIS package will continue to get mobility allowance if they meet eligibility requirements (Chapter 5). 
· The Disability Support Pension (DSP) should remain independent of an NDIS as it is income support, however the PC have suggested numerous reforms to “ensure that this does not undermine the NDIS goals of better economic, employment and independence outcomes for people with disabilities” (Chapter 6). The norm should not be lifelong use of the DSP, with suggested reforms including  

· redefining the DSP as a “transitional disability benefit” for those with some employment prospects”
· reducing disincentives to work while on the DSP by reducing benefit taper rates (the current rates where people start to lose some of their pension when working)

· trial sign on bonuses for those on DSP who gain paid work and look at greater wage subsidies for employers. 
· The PC recommend that these reforms should not be limited to new entrants on the DSP. All people should “face the same eligibility test for the DSP” and that the “longstanding automatic qualification of blind people for the DSP should remain for current recipients of the pension, but should not apply to new applicants”
· Section 6.7 of the final report “An anomaly: the treatment of the blind” states: 
“The blind automatically qualify for the DSP and do not face a means or assets test for the pension. This means that they can receive the benefit regardless of income or wealth. This is an inherently anachronistic view of the capabilities of the blind. With a shift to a service-oriented economy and leaps in technology, the expectation should be that blind people should be well educated and have jobs, and not be expected to be pension beneficiaries. For example, electronic Braille readers, software developments and other assistive technologies have lowered the barriers to employment. Automatic DSP provision to the blind should not be seen as a concession, but as locking in dated and discriminatory expectations about their capabilities. Some have told the Commission that it would be hard politically to eliminate this concession. From the viewpoint of the modern approach to disability, it is harder to see how it has been acceptable to continue the automatic payment.” The PC recommends early implementation of some of the above measures but also the establishment of a public inquiry into the DSP. 
· The NDIS would use a nationally consistent set of assessment tools which would be used across a range of disabilities (Chapter 7).
· The NDIS would provide local area co-ordinators and disability support organisations to provide advice and information to people with disability, including monitoring their wellbeing. 

· An Office of the Inspector General, an independent and impartial body, will hear complaints about breaches to the NDIS service charter and review contested decisions on a merits basis. 

· The NDIS should cover all Australian jurisdictions. In the event that all jurisdictions do not agree to the establishment of a single national scheme, a second best option is that the scheme should still be established but would only apply to participating states and territories. 
· Decision making by people with disabilities should be supported through a centralised internet database of service providers which include the range of products, price, availability and links to how the provider has performed.

· A quality framework and nationally consistent standards would be developed for disability providers and disability support organisations, with the NDIA to monitor how providers comply (Chapter 10)

· The Department of Families, Housing, Community Services and Indigenous Affairs should continue to fund advocacy by non government organisations, with state and territory governments to continue to fund disability advocacy groups. 

· The Australian Government should take responsibility for funding the entire needs of the NDIS, as the government can raise taxes more sustainably and with fewer efficiency losses than state and territory governments. The NDIS should be funded through consolidated revenue into a “National Disability Insurance Premium Find” using an agreed formula which is legislated. If this option is not adopted, other options could include a levy on personal income or setting a tax rate. An additional $6.5 billion is required per year on top of current federal and state disability spending. 
· Currently, many Australians get poor care and support when they experience injuries and cannot find an at-fault party to sue. The National Injury Insurance Scheme (NIIS) would operate in parallel to the NDIS, providing lifetime support to all people who have a catastrophic injury, with permanent blindness (legal blindness) referenced as one such injury. The NIIS would combine existing and new accident insurance schemes and will be income and assets test free. The support needs of people with existing catastrophic injury whose needs are not met through an existing no-fault arrangement would be funded under the NDIS. The NIIS would remove common law rights to sue for future care and support needs, but allow people to sue for economic loss and pain and suffering. It will be implemented by 2015, with a review to occur in 2020 (Chapter 17 & 18).
· NDIS should commence in stages, with regional rollouts undertaken in several states and territories commencing in July 2014; full national coverage in 2015-16 for some high priority groups; progressive coverage of all groups in subsequent years, with a fully operational scheme by 2018-19 and independent review in 2020 (Chapter 19). 
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