BCA Inform: Employment 
On Tuesday, 2nd December BCA Inform delved into the topic of employment. The session commenced with an update from Rachael Johinke, BCA’s Project Coordinator for An Eye to the Future project. Rachael began by outlining the history of the project, its current areas of focus and its ongoing commitment to supporting people who are blind or vision impaired in their employment journeys. She highlighted recent initiatives, including the relaunch of BCA’s Employment Peer Connect Group, and shared updates from partner organisations such as Vision Australia and Guide Dogs.
Rachael also introduced an exciting new resource - BCA’s “Jobseeker e-Guide: An Eye to the Future - A Guide to Employment for Jobseekers who are Blind or Vision Impaired”. This comprehensive, step-by-step guide supports jobseekers through every stage of the employment process, from identifying suitable roles and preparing resumes, to navigating interviews, understanding legal rights, and creating accessible and confident workplace experiences.
She then announced the launch of BCA’s newest initiative, the RISE Program, which stands for Resilience, Insight and Skills for Employment. Designed for emerging leaders who are blind or vision impaired, the RISE Program aims to build skills, confidence and connections that support success in study, work and community life. Rachael explained that leadership extends beyond formal roles; it includes knowing your strengths, communicating effectively, solving problems and uplifting others. The program will provide a safe and accessible environment for participants to develop these abilities, supported by mentors and peers with lived experience. Further information about the program will be shared by BCA soon.
Rachael then welcomed David Plummer from See Differently, who joined to discuss employment supports and the recently implemented Inclusive Employment Australia initiative. David explained that See Differently - formerly the Royal Society for the Blind in South Australia - has a long history of supporting people with low vision through services such as low vision products, occupational therapy, mobility training, counselling and employment support.
David described how See Differently helps clients build experience through volunteer work. He shared several success stories, including individuals with total blindness securing employment in sectors such as banking. He noted that tactile skills can be particularly valuable in certain manufacturing roles and highlighted ongoing research into new assistive technologies to support clients.
David further outlined the structure of the wage subsidy program, noting that it is designed to incentivise employers rather than provide direct financial assistance to employees. He encouraged jobseekers to consider volunteer roles to build experience and strengthen their resumes.
Throughout the discussion, David provided insights into effective job search strategies, emphasising the importance of identifying unique strengths, researching employer needs and tailoring resumes to match job requirements. He explained how direct outreach to employers often reveals desirable skills or qualifications that can increase a candidate’s competitiveness. 
The session concluded with an open invitation for questions, giving participants the opportunity to further explore inclusive employment pathways, workplace adjustments and the range of supports available.


